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2017 Benefits Highlights

[image: https://encrypted-tbn3.gstatic.com/images?q=tbn:ANd9GcSe_-jyPmhPgctXcrszgR1CoHL316_jCogv3wBjkv6zTn3iUqV-7g] Pay & Banking
ILC offers competitive pay. Some positions pay extra for evening, night and weekend work. We pay every two weeks, with most employees choosing direct deposit.
[image: https://encrypted-tbn3.gstatic.com/images?q=tbn:ANd9GcT23W2bjhlrOy7ltsFKeZNDMgXl4ezBjkli31w6Rxm56qnjY2MDGA]    Health, Dental & Vision
Insurances are available the 1st day of the month after 59 days of eligible employment, at very low cost to employees. An eligible employee may add kids to health insurance, and their spouse and/or child(ren) can be enrolled in the dental & vision. We also assist finding health insurance for spouses. 

[image: https://encrypted-tbn0.gstatic.com/images?q=tbn:ANd9GcTHriKMeyQeK_zWpYdCNWFbxK8fP5WJLb0nSGDbP1Mbgy88eU1s] Health Savings Account
Employees enrolled in ILC’s health insurance may put pre-tax $ into these accounts, directly from their pay.
 [image: https://encrypted-tbn0.gstatic.com/images?q=tbn:ANd9GcRMj0vK2vON877YIgF43o1tBLG9DIFIS73Kph5KAJ1nMzRsOAHc] Flex Account
FSA’s, for health and dependent care, are available after 90 days of eligible employment.
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Used for vacation and call-off days. Available to all staff budgeted to work 60 or more hours/pp. Accrues on hours worked. Employees take ownership of these, and may use or cash them in, after working 3 months.
[image: https://encrypted-tbn0.gstatic.com/images?q=tbn:ANd9GcR60x_S8GmZZlsMqPGp0-BjaNqhEKCvloyADSGIEJSXcq6wq0WTYQ]Holidays Paid
Full-time mployees get 7 paid holidays each year. Part-timers and PRN’s get a 50% bonus for any hours worked on those 7 Holidays.


[image: https://encrypted-tbn3.gstatic.com/images?q=tbn:ANd9GcTLJuSkhiOy6_PAjSY4W6FhQ5w5YDSP7xnRpWQeaTrJA7jjjvPEdQ] Retirement Account
Employees are enrolled when 21 and working at least 1000 hours per year. ILC matches the first 2% contributed, with a 5-year progressive vesting schedule.
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Scholarship Funds
Very generous gifts from local donors are used to provide full and part-time employees with as much as $1000/term towards the costs of professional education.
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ILC offers three paid routes to start a nursing career as a CNA! 
1) ILC offers paid in-house CNA training. The person is employed as a Care Assistant during training, and then promoted to CNA after passing the certification test.
2) Those interested in CNA training at FVCC can have ILC pay the full cost of their CNA training.
3) Full-time CNA’s who pay for their own education, and then choose ILC as their first CNA job, get reimbursed up to $1000, paid in 6 monthly payments.




[image: https://encrypted-tbn2.gstatic.com/images?q=tbn:ANd9GcRxF5ZgdhkfdtzkT5FiPxVHHeQBvdurTujbi0pziijQ2bwSBWanWQ]    Wellness
· Spiritual care and religious services are available to all, on site.
· ILC has a constant focus on safety, with a much better-than-average safety record.
· Employees can get $300/year off the cost of their health insurance by promising to be regularly active, get their annual check-up and not smoke. 
· All employees are eligible for discounted memberships at local health clubs. 
· Annual flu shots are given to all staff, at no cost.

[image: http://www.iam1886.org/graphics/EAP.jpg]    EAP
The Employee Assistance Program provides all employees with no-cost, 24/7 confidential access to crisis counseling and up to 4 local counseling sessions for relationship concerns and other support matters. The EAP also offers reduced rates on legal services, and assistance finding child care, movers and other services.
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ILC offers Maternity, Medical, Family, Military, Jury Duty and Bereavement leaves. Please see our Human Resources group for the current status of these, and other, Leaves.
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ILC provides Worker’s Comp coverage for all employees, and pays the full cost of treatment for work-related injuries. We provide transitional work duties when work-related injury restrictions can be safely accommodated.

[image: Related image]    Recruiting Bonus
$250 bonus paid for each new employee you refer.
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Immanuel Lutheran
— COMMUNITIES —

6 Our Mission &
Enriching lives by providing Christian communities of support and loving care.
~5 Our Core Vafues @
Compassion, Excellence, Respect, Integrity, Positive Workplace, Stewardship.
Our Corporate Culture i the shared values, attitudes, standards, and behaviors that.

characterize our workplace and members of our organization. It is our collective personality
and is rooted in our Christian mission and Core Values. We call it

“The Immanuel Spirit.”

To fulfill the Immanuel Spirit, | will —

Look for the good in others and assume positive intentions.

Respect all persons.
Provide consistent quality and valued service.
Be caring, compassionate, and hospitable.

ite needs of residents, families, visitors, and other team members.

Respond promptly.
Act with integrity and honesty.
Listen and communicate effectively.

Seek to put the needs and well-being of others before my own.
Present a professional image through dress, behavior, and communication.
Respond to every problem | see.

Use resources wisely.

Respect others' privacy, confidentiality, and possessions.
Contribute to an atmosphere of positivity, teamwork, and mutual support.
Lead by example.

Motte: We are compassionate peaple providing exceptional service.
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